
Hyster-Yale UK Limited 

Hyster-Yale UK Limited (HYG UK) is committed to being an 
equal opportunities employer, ensuring all colleagues have 
the same opportunities for recognition, reward and career 
development. Part of this commitment includes making 
sure colleagues with similar experience levels, performance 
and qualifications are paid equally for performing 
equivalent jobs across our business regardless of their 
gender. 

We have in place policies and procedures to ensure our 
compensation practices are unbiased. We monitor the 
earnings of men and women in our 3 UK locations; Frimley, 
Craigavon and Irvine and we are pleased to share 
with you status as at 5th April 2023. 
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Chart 2  

Employees by Gender 

in Each Pay Quartile:  



Hyster-Yale UK Limited 

Mean and Median: The gender pay gap shows the difference between the mean (average) and median (mid-point) pay 

Proportion of males and females receiving a bonus:  

The proportion of male and female employees who were paid any amount of bonus pay. 

 

Chart 3  

Mean and Median Pay and Bonus Gap: 

Chart 4:  

Employees  

Receiving  

a Bonus 
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